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Indigenous Women and Forest
Women use forest differently than men:

 Collecting seeds, growing seedlings, planting and 
maintaining woodlots

 Gather forest products and fetch water, tend livestock in 
forest land

The importance of forest and its resources for IW:

 Economic: Women use and rely on forest and natural 
resources for food, fuelwood, water, fencing, etc. for main 
and additional incomes (cash owned by women) 

 Health and recreation: Women as key custodians of 
traditional knowledge use forest resources to collect 
medical plants and substances, use as recreational areas 
for children and families 

 Cultural and religious: Ancestral lands with sacred and 
religious sites, landscape is a foundation of identity



Indigenous Women          Inequalities and Discrimination
 Discrimination of IWs is based on many factors: poverty, race, ethnicity, religion, 

marital status, age, class, caste, sexual orientation, disability or pregnancy, etc
 Discriminatory laws, poorly drafted regulations and/or lack of enforcement
 Legal, religious, or customary norms restricting women’s rights and access to 

resources
 Lack of awareness patriarchal attitudes among those who interpret law
 In numerous countries IPs and especially IWs are not included in law making 

processes and can be marginalized in formal justice systems (remoteness, 
language)

 Formal and Indigenous justice systems are in the majority male dominated 
 Limited access to land rights inhibits women’s right to participate in community 

assemblies and decision making 
 Women are under represented in forest related decision making and leadership 

roles
 Time poverty excludes women from participation in awareness campaigns and 

decision making processes



IWs and challenges related to REDD+

Due to above, women might be excluded from the REDD+ processes 
and benefits

Women’s activities and income generation can be restricted and 
prohibited without any consultation, consent, and compensation (eg.
charcoal production, fuelwood and construction wood sales)

Women might not be not beneficiaries of state subsidies and benefits, 
including in the Benefit Sharing Plans (if they are not on a land title, 
or if they don’t voice their needs and interest)

Women can be further marginalized from the decision making (chain 
process of decision making)



Importance of engagement of women in REDD+ 

For community and state and development interventions  

Women are key custodians of the traditional knowledge and influencer of 
children’s upbringing and education for nature protection

Women know forest and forest landscapes better and more protective of 
the resources  

Women are best dispute/conflict mitigators and build networking and 
coordination in community meetings and decision making processes

Women are better managers of finances, they often ensure transparency 
and at large resist corruption

Women facilitate effectiveness and sustainability of investments

Women work very long hours, and hard earned cash for education of 
children, health expenses and food of family, and as emergency coping 
funds



International Commitments to address Gender 
Challenges and Foster Opportunities in REDD+

United Nations Declaration on the Rights of Indigenous Peoples (UNDRIP). 

Sustainable Development Goal indicators related to poverty eradication (Goal 1) and 
gender equality (Goal 5), which specifically require counting both men’s and 
women’s legally recognized rights to land as well as their perception of the security 
of those rights. SDG 5, and 1,8, 10,13, 15 and 17

Paris Agreement, which calls for climate action to be gender-responsive (UNFCCC, 
2015), and the Gender Action Plan, which highlights the need to integrate gender 
considerations in adaptation plans and actions (UNFCCC, 2017)

UNREDD+: 

 Understanding gender roles and needs

 Addressing the use, access, and control over resources, knowledge and power 
related to gender

 Giving women equal representation and ability to influence decision making

 Implementing affirmative action to promote gender equality and monitor and 
evaluate impacts. Inform women on opportunities that REDD+ activities could offer   



The World Bank Gender Strategy (FY16-FY23)

I.  Improving Gaps in 
Human Endowments 
(Health/Education)

II.  Removing 

Constraints for 

More and Better 

Jobs

Close gaps between 

women and men in 

ownership and control 

over finance, land, 

housing, and ICT.

III.  Removing 

Barriers to 

Women’s 

Ownership and 

Control of Assets

Address gender based 

violence in relevant 

operations, and especially in 

conflict situations and 

promote women’s leadership 

in local service delivery

IV.  Enhancing 

Women’s Voice & 

Agency and 

Engaging Men and 

Boys

Address first generation 
gaps in health (maternal 

mortality) and education.
Work on emerging issues -

ageing and non-
communicable diseases. 

Help increase women’s labor 

force participation, boost 

access to higher quality jobs 

and reduce occupational 

segregation, provide care 

services and  safe transport.

Resilience 

Building the resilience of women and men to cope with natural (climate change) and human (conflict) shocks
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Gender Mainstreaming in the WB operations

Environmental and Social Framework and Standards (eg. consultations with all 
groups and segments of communities, especially vulnerable groups and women,  
FPIC, Feedback and Grievances Redress Mechanism)

Gender Strategy implementation: from gender informed to Gender Tagged 
operations (three elements: identification and analysis of gaps, actions to address 
these gaps and indicators to measure narrowing/closure of the gap)

FCPF Methodological Framework: requires women’s engagement at least at 35 
percent level

FCPF Carbon Fund Gender Strategy development: preparation has started



Thank you
For more information please visit:
www.forestcarbonpartnership.org 


